MIPS 2020

EAGLE’'S TOP S CHANGES

30 Point Performance
Threshold.

The performance threshold
to avoid a penalty was 30
points in 2019.

75 Point Exceptional
Performance
Threshold.

The exceptional
performance threshold to
earn a bonus incentive was
75 in 2019.

7% Penalty to

Medicare.

Failure to meet or exceed
the performance threshold
resulted in a -7% penalty to

your Medicare
reimbursement in 2019
performance year /2021
payment year.

Only 1 clinician needs
to perform

improvement activity.

Only 1 clinician in the group
needs to perform the
improvement activity for the
entire group to receive
credit.

60% data

completeness.

60% of data needs to be
submitted to earn full
possible points.
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45 Point Performance
Threshold.

The performance threshold
to avoid a penalty is 45
points in 2020.

85 Point Exceptional
Performance
Threshold.

The exceptional
performance threshold
to earn a bonus
incentive is 85 in 2020.

9% Penalty to

Medicare.
Failure to meet or exceed

the performance threshold
resulted in a -9% penalty
to your Medicare
reimbursement in 2020
performance year /2022
payment year.

50% Participationin
Improvement
Activity.

At least 50% of clinicians in
the group need to perform
the improvement activity

for the entire group to
receive credit.

70% data

completeness.

70% of data needs to be
submitted to earn full
possible points.
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